
Appendix A

A listing of the overall maximum levels of assistance

Comparison
# in Household
One
Two
Three
Þ-our

Five
Six

Overall Maximums
2012fl3 2013/14
$428.00 $506.00
$527.00 $s39.00
$63 1.00 $644.00
$824.00 $840.00
$912.00 $92e.00
$980.00 $997.00

Weekly Maximum
$45. I 2

$83.02
$118.84
$ 1s0.93

$ 179.30

s2ts.t2
s231.67
s211.86

20t5/16 2016/2017
$603.00 $609.00
$620.00 $624.00
$747.00 $7s0.00
s946.00 $948.00
$ 1 ,03 6.00 $ 1 03 7.00

$1,111.00 $1112.00
Add $75 for each additional person

Monthly Maximum
$194
$3s7
$s11
$649
$77t
$925
s|,022
$ 1,169

Heated

Weekly Monthly

20r4n5
$514.00
$s47.00
$6s3.00
$8s 1.00

$941 .00

$1,010.00

Historical Note: Appendix A was amended by the City Council on August 11,2014, November 9,2015 and September
12,2016.

Appendix B
A listing of the maximum levels of assistance food. These maximum levels shall be the same as the USDA
Thrifty Food Plan, which are presumed to be reasonable by regulation of the Department of Health and Human
Services, as they may be amended from time to time. Through October 1,2014 these amounts are

Number in flousehold

For each additional Derson 5146 per month will be added.

Historical Note: Appenclix B was amended by the City Council on October 21 ,2014

Appendix C
A listing of the maximum levels of assistance for housing (both heated and unheated)

I
2

J

4

5

6

7

8

Number of Bedrooms

UnLeated

Weekly Monthly

0

1

2
aJ

4

$111
$111
$ 130

$ 167

sl77

s476
s476
$ss8
$7i 8
s762

$ 129

$ l3l
$ls9
s202
s220

$ss6
$56s
$682
$870
s947

llistorical Note: Appendix C was amended by City CoLrncil on October 27 ,2014; November 9,2015 and September I 2,

2016.



Appendix D
Electricity Maximums. The Council may amend these numbers as they see fit from time to time

l) Electricity Maximums for Households Without Electric Hot Water: The maximum amounts allowed for
utilities, for lights, cooking and other electric uses excluding electric hot water and heat:

Number in Household

2) Electricity Maximums for Households V/ith Electrically Heated Hot Water: The maximum amounts
allowed for utilities, hot water, for lights, cooking and other electric uses excluding heat:

I
2
IJ

4

5

6

Moqthlv
$60.00
$67.s0
$7s.00
$86.00
$99.00
$ 107.00

l4onthlv
$86.00
$102.00
$119.00
$ 139.00

$ 160.00

$ 176.00

Number in Household

Historical Note: Appendix D was amended by tlre City Council on November 9,2015

Appendix E
Heating Fuel
The Council may amend the number of gallons as they see fit from time to time.

I
2
aJ

4

5

6

Month
September
October
November
December

Gallons
50

100

200
200

Number in Household
l-2
3-4
5-6
7-8

Month
January
February
March
April
May

Gallons
22s
22s
125
125
50

Appendix F
The Council may amend these monthly numbers as they see ht from time to time.

Personal & Cleaning Maximums

Monthly
$4s.00
$s0.00
$s5.00
$60.00



Appendlx G

Mlleagen¡ûe

I$-t t$9tp4ity edopts thc Saæ of Malno Eavol cxpenso reímbuncmcnr ratc ar sct by thc
office of the Stoto Conhollor. Tho cr¡ncnt nûc for apiroved múoJfi,Á rnd næcssuy rnceica
travcl ctc. ic 44 ccnts (Uû V ntle.

Pleasc ¡cfer to the Oftrco of Steto Controllec for chrnges to thls rrtÊ: Telephone: 626-E4ZO ot
visiü htþ://wwnr.stote,mô.us/osc/



Appendix H

Funcr¡l Maximums

BurialMaximums

The maximum amount of general a^qsistance grantod for the purposc of br¡rial is ûLI?J.
Additional costs ruay be allowed by the GA Cdministrator, wbsie theré is an 

"ohra[-[ "ort, 
for:

. the wholesaie cost of a cerncnt liner if the cernetery by-laws require one;o tlte opening and closing ofthe grave site; and
r a lot in the least expensive section of the cemetery. If the municipality is able

to provicfc a cemetcry lot in a municipally owned ce¡netery or in a oemetery
under municipal control, the cost of the cemetely lot in any other c€metery
will not be paid by the rnunicipalrty-

The municipality's obtigation to provide funds for bwial puryoses is limited to a nsasonable
calculation of the funcral director's direct co.qts, not to exòeeä the maximum amotrnts of
assistarrce described in this section. Allowable buriai expenses are limited to:

r removal of the body from a local rssidence or institution

o a secured death certificate or obítuary

¡ embalming

o a minimum casket

r a reasonable cost for n€cessary tansportation

¡ other reasonable and necessary specified direct costs, as itemized by the
fi.meral director and approved by the municipal administrator,

a crernation lot in the lêast expensive scction of the c€metery

a rcasonablc cost for a bwial urn not to exceed S50

transportation costs bome by the funeral director at a rcasonable rate per mile
for transporting the remaiu to and from the cremation facility,

Cremation Maximums g 1,000
The mæ<imum amount of assistaoce granted fo.r a cremation shall UË $f95. aaaitional costs rnay
be allowed by the GA administrator whcre therê is an actual cost, forll

a

a

a

H-t



26 MRSA 0r0ß (23)

Mfscottdtlcl. "Miscotltlttc-t' ntcuns nr:ulprblo brooch of the ernploycc'e dutiis or obligarions

lî]l--,Tt1,:fcror s pnllcnr of ircsporrsible bchrvior, which in ci¡her åass m¿nifesrs a ¿itiri*¿
lor å mûl'er'¡0| int0r€81 of lh$ rJntploycr. 'lïis dcfinition $latcc only to m eruployee-s entitlem:ent

1.b:"{¡,f o.ttd ,lo:* l,l! ¡xcchrdc nrt cnploycr from diecharging un r*frffi r.r actions that ¡¡e
Itr)t rncludcd in this dclinitistt rtf mirconduct. A findíng that anlmployãe iras not eugaged in
misconduct for purposes ofjfrls^ ¡traf91 may not be used as evidenL ih¡r the employcr lackedjustification for discharge- t1999, c. a6a, $i (rpr).1

1' fr" following acts or omissions arc presumed lo mûn¡fÊat o di*regutl fot a material
inte¡est of the employer. If a culpable bieach or a prttom of incsponiblc trchnvior is shown,
these actions or omissions 

"onstitute "misconducti ,n ¿ont,oJ ¡n iñ¡sirfr..rion. This does
not preclude other acls or omissior¡s from being considercd to manifest a disregaro tor a
lnatedal interest of tbe cmployôr. Tht acts or omissions lnctuded in the pprn-ption are thefollowing:

( t ) Refusal, knowing failure or recurri ng negtect to perform reasonable and proper
duries assigned by the cmployer;
(2) Unreasonabfe violation of rules that are rcasonably irnposcd and communicaled ancl
equitably onforcerl;

(3) Utrreasonable violation of ruIes that should be infened to exist from corn¡non
knowledgc o¡ flrom thê nature of the emploSrmcnt;

Appendix I

(4) Failure to exercise due care fol' punctuality or attendanoe after warnings;
(5) Providing falss in{ormation ou material issues rcl¡rting to the employee's eligÍbility
to do thc work or fblss fnformaüon or dishonesty that rna! rrurruniiårry j"Lpardize a
matcri¡l intcrest of the ernployer;
(6) Intoxication white on duty or when ceporting to work or unauthorized r¡se r¡f, alcohol
while on duty;

(?) usìng illegal drugs or being under the influence of such drugs while on duly or when
reporting to work;

(8) Unauthorized sleeping white on d,uty;
(9) Insubordination orrefusal withoutgood car¡set0 follow reasonabte and proper
instructions from the omployer;
(10) Abusive or assaultive behavior whits on duty, oxcept as necessary for selt-defense;
( I 1) Destruction or theft of trríngs varuable to the emproyer or another emproyee;
( I 2) substantially endangering the safoty of the employce, coworkers, customers or
members of the public while on duty;
( I 3) conviction of a crirne in connection with the employment or a crime thar rettect$
adversely on the employee's qualifications to perform thä work; or
(14) Abscncc for more than 2 work days due to iuca¡ccration fbr conviction of a crime.



Appenrlixl

[9f19. c. 464, 92 (new).J

B- "Misconducf'may not be found aolcly on:

(l) An isolaæd cnor in judgrnent o¡ a fsilure to perform eatísfacorily when thc
employec hæ made a good faith effort to porforn lhoduties assigncd;

(2) Abgcnteelsm c¡usËd by illncss of tho ernployea or an i¡nmedi¿tc fanrity monrber if
thc emplo¡æo m¿do rca¡onablo cffotts to glvc noüco of tùe abscncc and tocomply with
the ernploycr's noti{ioation rules and policicu or
(3) Actions takcn by the employcc tlut wora neceôoüy to protect tho onrploycc or an
imrucdlate farlily mcmbot fro¡n domcstic víoloncE if thc omployee mado etl ro¡sonablc
erfforts to prcscwetlre employment
fl999, c.464, 12 (new).]


